
Accommodations — Working With Your Disabilities
Today, more job seekers with disabilities are entering the workforce.  For persons with disabilities, finding and keeping work is usually no different than for persons without disabilities.  However, there may be additional things to consider. 

What is accommodation?
As a person with a disability, you may need certain accommodations such as working conditions, tools and technologies to help you become a successful employee.  These accommodations will have to be discussed with your potential employer.

The changing workplace
Many businesses and organizations are exploring alternate working relationships and accommodations to meet the needs of workers.  Accommodating the needs of persons with disabilities is no different. 

The following workplace trends can benefit workers with disabilities: 
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	Increased demands on productivity and effectiveness are leading to new technologies. 
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	Working at home or from satellite offices is becoming common.

	[image: image3.png]



	Tasks are being assigned on a temporary or permanent basis, based on skills, interests and abilities.
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	Workplaces are introducing larger computer monitors, improved lighting and ergonomic chairs to reduce physical strain.


Most accommodations are easy to introduce and cost very little.  While some government funding is available, most employers consulted said that costs are minimal and the majority chose not to pursue funding.

Types of accommodations
Workplace accommodations take many forms: 
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	making workplace facilities accessible
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	modifying work schedules
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	restructuring the work
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	acquiring or modifying equipment, software or devices
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	providing support services or qualified assistants
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	changing work locations 
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	retraining or reassigning employees.


Accommodation hints
You may already have some experience with accommodations in the workplace.  Here are some additional strategies for job seekers: 
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	Take care of your own needs, if possible, by providing the equipment or technology. This eliminates a potential stumbling block to employers who are considering your application.
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	Be open, honest and clear.  Explain what your specific needs are.  Don't expect your employer or co-workers to anticipate them. 
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	Know how much it costs to provide physical accommodations you need and where they can be purchased.
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	Know what funding is available for accommodations and let your potential employer know about it and how to access it.
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	Offer solutions, not just what you can or cannot do.


Make it work
It is estimated that the majority of job accommodations required for persons with disabilities can be made for less than $500.  Know the facts when you present your case.  Show employers the solution.  It will be more beneficial to you and them than only presenting the challenges.

Whether you are looking for full-time or part-time work or exploring opportunities through volunteering or self-employment, the right work situation is out there waiting to be found. 

Additional Information
Visit the Employment section of the ALIS website at www.alis.gov.ab.ca/employment/main.asp for some helpful hints.  Click on Alberta Work Search On-Line, choose Special Groups and select People with Disabilities.
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