
Job Interviews for Persons With Disabilities
Today, more job seekers with disabilities are entering the workforce. For persons with disabilities, finding and keeping work is usually no different than for persons without disabilities. However, there may be additional things to consider. 

Job interviews—discussing your disability

Anticipate questions and practice
To be successful in your interview, you must anticipate the questions. Prepare yourself for typical work-related questions as well as those that go beyond work, whether they are asked or implied. These may include questions about:
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	your disability

	[image: image2.png]



	its impact on your work abilities and work requirements
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	accommodations related to your disability—what you require and how much they cost
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	disclosure—how and when do you tell a prospective employer about your disability—see What to say about Your Disability—and When (see Other Relevant Tips).


You should be prepared with well thought out, concise responses. Practice your responses to possible interview questions with a friend or family member:
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	What accommodations will you need to help you in this position?

	[image: image6.png]



	How will you perform all the functions of this work with your disability?
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	What transportation arrangements do you have? Are they reliable?

	[image: image8.png]



	Can you explain any gaps in your employment history?


Interview strategies
Here are strategies that will help you get ready for the interview.
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	Positive Repositioning or Reframing. Focus on what you can do. Shift a negative to a positive by repositioning. For example, explain gaps in your employment history in a positive way such as: "I took some time after my accident to reassess and develop the skills and abilities that would allow me to continue to be successful in the workplace."
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	Accommodation requirements. Prepare to discuss any conditions, tools or technology you may require and identify how things can work. Give specific examples to make it easier for the employer to understand. Research the actual costs and funding available.
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	Provide examples. A picture is worth a thousand words, and so are examples. It is much easier to convince a skeptical interviewer with examples and clear descriptions of how you have performed similar work functions successfully in the past.
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	Focus on skills and abilities. Although the interviewer will take the lead in directing the interview, be prepared to redirect the discussion back to your skills and abilities related to the position.


Self-confidence counts
Interviews can often be intimidating and overwhelming. If you have been unemployed or out of the workforce for any length of time, you may feel challenged by the thought of going to an interview. 

Here are some tips to help build and maintain your self-confidence:
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	Focus on positive experiences you and others have had finding work.
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	Refer to your references and what they have said. Mention positive comments from others.
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	Focus on your abilities and successes in all areas of life.
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	Be confident when discussing your skills, abilities and disabilities, and positively address any gaps in your employment history with a positive attitude.


Achieving Success
With preparation and practice, you should be able to anticipate and answer any questions that come up in the interview. Don't be afraid to ask the interviewer questions as well. And most importantly, be yourself. Good luck! 

Whether you are looking for full-time or part-time work or exploring opportunities through volunteering or self-employment, the right work situation is out there waiting to be found. 

